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Consideration should be given to the review and renewal of the gifts and hospitality policy as these 
were due to review in February 2021.

Officers and members alike should be provided with up to date policies and procedures to follow in 
their respective duties.

Timely review and update of policies will ensure that these are in line with current best practice in the 
industry.

The gifts and hospitality policy provided for review was due in February 2021.
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In response to the September 2021 
Report from the joint inspectorate 
review of special educational needs 
and/or Disabilities (SEND) by CQC 
and Ofsted, the Council have taken 
appropriate action to secure 
improvement in areas where the 
regulators have identified 
significant concerns in regard to 
the arrangements/ provisions in 
the local area. The Council should 
continue to review and improve 
the arrangements in place as the 
measures from the written 
statement of action evolve. 

Consideration should be given to 
performing a dedicated review of 
savings after implementation and 
assessing whether there has been 
any impact on the quality of 
services.
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Enhance the distinction between 
statutory and discretionary 
spending in the MTFS provided to 
Cabinet members and published 
online. 

For the 2022/23 MTFS the Council introduced the concept 
of ‘unavoidable’ options for Members as distinct from 
those where they have a clear policy choice or are part on 
an invest-to-save project, which is now visible to the 
general public. They feel this offers a more nuanced 
position and gives clarity for Warwickshire citizens moving 
forward. 

Link the people strategy (workforce 
plan) expectations to the MTFS. 

Following discussion with management we have marked 
this recommendation as completed.

Incorporate a standard section 
within reporting to Cabinet and 
equivalent which sets out legal 
/regulatory implications, similar to 
that already provided for financial 
and environmental. 

Moving forward, members will be reminded, as a standard 
part of agenda planning meetings, that members have the 
benefit of legal advice through the report and that all 
reports have been signed-off by legal and finance. 
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Review and renew the goods and 
hospitality policy, as these were 
due for review in February 2021. 

. 

The gifts and hospitality policy for members was 
introduced as part of the changes to the Member Code of 
Conduct approved during 2021/22. However the Council 
still plans to review the staff gift and hospitality policy as 
part of the planned governance compliance review. 

Review of updated arrangements in 
respect of delegated budgets once 
these have been fully implemented 

The Council will complete schedule a review following the 
closure of the 2022/23 accounts as that is when the new 
approach will have been operational for a year. 

Review and renew the 
procurement strategy as this 
covered the period to 2020. 

Renewed procurement strategy approved in December 
2021. 
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